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| K In'E'urope the—majomy of unlver5|ty graduates e
_r»—have pPeen-wemen since the 1990s

A Women majority among EU-27 Ph.D. graduates in
all fields except science and technology.(2006) -

A 19 % of full professors (grade A)'1n'EU-27 are
ﬂa‘(men (2006), but In ten member: states.only.one
of ten

A Strongest male dominance in technology and
engineering: 7.2 % professors female in EU-27
(2007) Husu 2011
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Considerable diversity across Europe

when it comes to scientific infrastructure, E
history of  womenos e€en
education and scientific prefessions, gender

in'society, gender equa ity agendas,,....
Jlife; balcnce spt: ce provi ¢
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making about science policy and among
those who determine what constitutes

ngood scienceo.

ees: National Policies on Women.and Science. in Europe
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Figure 4.2: Proportion of women on boards, 2007
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Source: WIS database (DG Research)

Exceptions to the reference year: IT: 2009; CZ, 5K, IL: 2008; |E: 2004; PT: 2003; FR, PL: 2002  There is no commen definition of boards
Data unavailable: BE (Dutch-speaking community), EL, ES, MT, AT, RO, TR The total number of boards varies considerably between countries
Data estimated: EU-27, EU-25,EU-15 (by DG Research) rlusy 20wk lata refer to French-speaking community
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AGate-k-eeper : the nfour !

function of scientists, in addition to those of
researcher, teacher and administrator.

R
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A G a-lteepers evaluate the promise
* and limitations of aspirants to new
positions, thus affecting the mobility of
iIndividual scientists and, In the
aggregate, the distribution of
ersonneltt-hrougho
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Ga'te—keep]ng 211 C kg £lte- k.eepers

A gate-keeping policies

A gate-keeping practices
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Aenablmg promoting people, ideas, policies,
providing opportunities

-

A controlllng excludlng or blocklng people,
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= A Creation of academic posts

A academic appointments

A promotion/recruitment decisions 3 —

A funding decisions

A allocation of resources
Isions on awards and pri

evaluations of performance
A Etc.
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