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European setting: slow progress  

ÁIn Europe, the majority of university  graduates 
have been women since the 1990s 

 

ÁWomen majority among EU-27 Ph.D. graduates in 
all fields except science and technology (2006) 

 

Á19 % of full professors (grade A) in EU-27 are 
women (2006), but in ten member states only one 
out of ten  

 

ÁStrongest male dominance in technology and 
engineering: 7.2 % professors female in EU-27 
(2007)   
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éEuropean setting 

 

Considerable diversity across Europe  

   when it comes to scientific infrastructure, 

history of womenôs engagement in higher 

education and scientific professions, gender 

gap in society, gender equality agendas, 

work-life balance provisionsé   
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Common factors 

 
ÁñA lack of gender balance in decision 

making about science policy and among 

those who determine what constitutes  

   ñgood scienceò. 

 
 Teresa Rees: National Policies on Women and Science in Europe 

2002 
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Source: She Figures 2009 
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Gate-keepers 

 

ÁGate-keeper:  the ñfourth major roleò or 

function of scientists, in addition to those of 

researcher, teacher and administrator.  

 

   Robert K. Merton 1973 
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ÁñGate-keepers evaluate the promise 

and limitations of aspirants to new 

positions, thus affecting the mobility of 

individual scientists and, in the 

aggregate, the distribution of 

personnel throughout the system.ñ      
 

ÁRobert K. Merton 1973 
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Gate-keeping and gate-keepers 

Ágate-keepers: both organizational and individual 

 

Á gate-keeping policies 

 

Á gate-keeping practices 

 

Áboth content of decisions and processes of 

decision-making 
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The dual role of gate-keeping 

 

Áenabling, promoting people, ideas, policies,   

providing opportunities 

 

Á controlling, excluding or blocking people, 

ideas, policies  
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GATE-KEEPING ARENAS  

IN ACADEMIA AND SCIENCE 

 Áagenda setting 
Ápolicy decisions 
Ácreation of academic posts 
Áacademic appointments 
Ápromotion/recruitment decisions 
Áfunding decisions 
Áallocation of resources 
Ádecisions on awards and prizes  
Ápublishing 
Áevaluations of performance 
ÁEtc.  
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