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1 . Symposium Aims 
 

The Symposium was organized in collaboration with the Institute of Social Studies, University of Warsaw.   The 
aim was to introduce to the Polish audience the genSET Consensus Report on the gender dimension in science 
and to discuss how the recommendations for action contained in the report could be implemented in Poland, 
including: 

 

 how gender equality and research excellence issues can be addressed within the Polish institutional 
structures and mechanisms;  

 what are the Strengths, Weakness/Threats and Opportunities for furthering gender research and 
expertise in Poland; 

 how Poland can benefit from collaborative opportunities under the current FP7 Science in Society 
Programme.  

 

Sharing the perspectives on gender issues in Poland and facilitating the discussion was Prof Renata Siemienska 
from the Institute for Social Studies, University of Warsaw.   

 

The Minister for Science and Education, Prof Barbara Kudrycka agreed to open the event and talk on the topic of 
“Creating opportunities for the advancement of female researchers within Polish science system and -in light of 
the forthcoming Polish Presidency of the EU- for their greater participation in the European Research Area”.     
However, at the last minute, her plans had to be changed, and she sent her representative Beata Mikolajek-
Zielinska, instead.   

 

Well in advance of the event, Portia translated the Consensus Recommendations into Polish (attached at 
Appendix), and this document was circulated together the Report with invitations to the workshop.  Renata 
Siemenska and her local team of organisers assisted with local communications.  This was done in recognition of 
the fact that whilst the participants had sufficient knowledge of English, gender mainstreaming concepts and 
discourse are not easily translatable into Polish, for example there is no equivalent phrase for ‘gender 
mainstreaming’, and to enable productive discussion, it was decided to hold the event in Polish (with the 
exception of the talk by Elizabeth Pollitzer, which was delivered in English). 

 

Preparations of the programmes started in May 2010, with a visit to Poland by Alex Blaszczuk from Portia’s team, 
to discuss with Renata Siemienska and Elzbieta Oleksy (member of genSET Gender Expert Group) what would be 
the best issues to discuss during the Workshop and how to best involve the participants in the discussion.  Prof 
Oleksy had to withdraw from the organising Committee due to unexpectedly heavy workload.   

 

The list of invitees was a joint responsibility, between the institute of Social Studies in Poland and Portia.  The list 
included natural and social scientists and is attached at Appendix. 

 

Speakers included Polish experts on gender issues in science, and representatives from the Ministry for Science 
and Education, l’Oreal, and Bertelsmann Media.
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2. Workshop programme 

 

09.30 - 10.00 Arrivals, coffee/tea, registration 
 

10.00 – 10.15 Introductions to the event: why is it happening as part of the genSET Project? 

Dr Elizabeth Pollitzer, genSET 
 

10.15 - 10.50  Policy directions on Gender in Poland 

Beata Mikolajek-Zielinska, Ministry of Science and Education 
 

10.50 – 11.20    Gender equality issues for women and men in science in Poland 

Professor Renata Siemienska , Institute of Social Studies, University of Warsaw 
 

11.20 - 11.50     Promoting women scientists 

Marja Majdrowicz, L’Oreal, Poland 
 

11.50 – 12.10     Results of the Conference: Gender in Education – a Barrier or Opportunity  

Anna Domaradzka, University of Warsaw 
 

12.10 - 12.30  The genSET project and the Consensus Seminars  

Dr Elizabeth Pollitzer, genSET 
 

12.30 - 13.10  Lunch 
 

13.10 – 15.45  Open discussion on the opportunities and treatment of men and women in  

                              science: 

- Strengths (e.g. new governmental requirements for gender parity in 

  academic circles; changes to grant management and acquisition) 

- Opportunities (e.g. European Research Area collaboration on  

   research 

  projects, best practice transfer opportunities from across Europe) 

- Weaknesses/Threats (e.g. religious backlash; lack of mainstreaming 

  of gender in society; gendered language and discursive barriers) 
 

15.30 – 16.00 Coffee break  
 

16.00 - 16.30 Summary of the discussion and recommendations  
 

16.30 – 16.45    Event closes  
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3.  Summary of Discussions 
 

1. The proportion of women senior professors in polish academic institutions stands at around 20%.   
 

2. It is common for full professors to hold 2 jobs, partly out of economic necessity, and partly due to 
opportunity.  Poland has undergone tremendous change since joining the European Union.  In particular, 
there has been great expansion of the higher education sector, with many private universities being set 
up in the last 10 years.  These are primarily teaching institutions.  One of the consequences of this growth 
is the pressure put on senior academic staff of established, public universities.  In order to obtain a license 
to operate in Poland, a new university must demonstrate that it has a scientific faculty, these have to be 
people with full professor rank, in order to attract students.  The common solution is to offer part-
employment to individuals from established universities.  In the near past, people held several such 
position but this has been restricted to a maximum of two lately. 

 

3. The Symposium was attended by around 30 people, and was composed largely of academic researchers 
and leaders from the University of Warsaw.  The audience also included representatives from: 

 

The Ministry of Science and Education 
Institute of Study of Higher Education 
Patent Office 
Institute of Industrial Chemistry 
Foundation for Polish Science 
Centre for Psychological Research 
Institute of Social Studies 
UNESCO 
L’Oreal 
Berttelsmann Media 

 

4. In her talk on the l’Oreal fellowship scheme to promote women scientists in Poland, Marja Majdrowicz 
reflected on the changes that have happened during the last ten years and said that one thing she has 
observed is the change in the profile of the applicants.  Compared to 10 years ago, they are older, may 
have partner but are less likely to be married and have children.  Significantly, new applicants 
demonstrate much greater self-efficacy skills and greater awareness of career progression opportunities 
open to them outside Poland.  

 

5. A large part of the discussion was devoted to issues relating to work-life balance, from the perspective of 
both women and men.   One of the examples discussed was a scheme whereby individuals are able to 
take 3-year career break, and in these cases, the age limit when applying for a grant is increased, 
afterwards, by one year.  So for example, if the limit is 35 years, such a woman returner could apply to the 
grant scheme until she is 36.  One of the recommendations from the Workshop was that this kind of 
schemes should be equally available to working mothers, who have continued their scientific work whilst 
having children. 

 

6. The issue of childcare cost was raised repeatedly as requiring action at policy level.  It was highlighted that 
this applies to mothers and fathers.  However, with women in the majority as students, the issue of 
childcare will likely to grow in importance. 
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7. An additional strong recommendation was that childcare provision should recognise the nature of 
scientific work and allow for sufficient flexibility in the solutions, not only kindergartens but also child 
minders.  The range of the childcare provision solutions should be diversified otherwise women will leave 
research positions in order to work in sectors where working hours are more predictable and controlled. 

 

8. There was a warning that men will leave university careers (which are badly paid) for much better jobs in 
the growing commercial sector. 

 

9. A great deal of statistical data and analysis is available on the gender equality situation in Polish 
universities and institutions that has not been translated into English.  It would be useful to learn from the 
Polish experience.  

 

10. The opportunity to link the genSET Gender Summit to the activities promoted by the Polish EU Presidency 
was explored, and will be pursued by Portia after the Symposium. 
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4. Appendix 
 

4.1 Consensus Recommendations in Polish 
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4.2 List of invitees to the Symposium 
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